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The Problem
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The Problem
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The Philosophy
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== Business Portfolio
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— Growth Story

1% E T DENHF

2011 2020.

=2
EIJ¥ = " 3 [=] 1@1@"5\\
T REAAENOSCRL RV —X kg — FBEI—LTIEBD Ft
r?i’%'fii?%?( %1 WS (GRS O0— X HE) o TOTDA 2T TR
BMOEETDRE— ko g - ANDE—HITBTF FH Ao

INTDwOhHYNZ— LTOEFE

D HELRDIZ. ZZhHEIRETAINTT, |



— Growth Story
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— Growth Story
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== Market Characteristics
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mmmm Market Opportunities
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—— Competitive Advantage
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== Future Vision
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== Global Benchmark
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—— 3Q of FY26.3 Financial Result
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—— 3Q of FY26.3 Financial Result
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m— 3Q of FY26.3 Financial Result
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Financial Strategy
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== Shareholders’ dividends
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Our Future
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